Departmental Notice

It is hereby notificd that an onlime Departmental meeting will be held on 7‘.‘“() 2021 at 2 pm
through goople meet, 1QAC Coordinator of the college, Dr. Aloke BBhowmik is requested oy,
kindlyl 'lll‘cnd.llw meeting. The google mect link of the mecting will be provided Jater on.

Points to be discussed

L Mentor-Mentee allocation in Economics Department
| Procedure for Mentor-Mentee all p
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Dr. Kamalika Chakraborty, /
Head, Dept. of Economics
I nomics Head |
Depanment of Emnfafﬂf;”:ya
. ipasi Mahavidyais
Resolution and Meeting Minutes nalra Adibas!

Proceedings of the Department of Liconomics Mecting held on 2.09.2021 at 2 PM in online
mode.

1. The Mentor-Mentee ratio is being decided as per the number of students present in 3¢
semester.

2. 1t has been decided in the meeting that students will fill up the Mentorship forms given 1o
them and submit the forms to the mentor within 29.09.2021.
Dr. Kamalika Chakraborty, Assistant Professor, Department of Economics, presided over the
meeting. The following members were present:

1. Dr. Kamalika Chakraborty /{MWZ‘“ /WWM

‘ : Head .
Asst. Prof. & HOD, Dept. of Economics Department of Economics

Khatra Adibasi Mahavidyalaya

2. Dr. Aloke Bhowmik, IQAC Coordinator
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\QQC' avidyalaya
ipasi Man
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DEPARTMENT OF ECONOMICS
NOTICE

a
/
D,

2021-2022 are hereby notified that as per decision of
g teacher will act as your mentor.

us as well as your personal

st semester

The students of 1. 3% and 5
neeting held on 2.09.2021, the followin

the Departmental 1
allied issues in camp

She will guide you in academic issues and other
cademic session in this college.

problems faced by you during youra

Wﬁh W/
Dr. Kamalika Chakraborty

Head -
dment of Econo™ e a HOD, Depart fE
artmem & havi «dyalay epartment 0 conomics
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Resolution:
ed 2.09.2021 Mentor Mentee as

As per discussion in meeting dat

KHATRA ADIBASI MAHAVI
DEPARTMENT OF ECONO
OR ACADEMIC SESSION 2

CStudentD____| UID
1112000126

MENTOR-MENTEE F

"5i_No._| Name of the Mentee
Tanmoy Mandal

la
signature of HOD
Head

Department of Economics
Khatrz Adibasi Mahavidyzlcy 2

20113224001

signed as follows:

DYALAYA
MICS

021-2022 (SEMESTER-111)

Name of the Mentor

Dr. Kamalika Chakraborty

o

K Principal
“hatra Adibasi Mahavidyalaya
Khatra :: Bankura



Khatra Adibasi Mahavidyalaya

P.O. : Khatra, Dist. Bankura, West Bengal, Pin : 722140
Phone : 03243-299972 / 8900057220 E.mail : kacollcgo@rediH'umiLcom/kha(raacollegc@gmail.com
Website :www.kamv.ac.in

NAAC Accredited B+ (Second Cycle)

Mentor’s Diary

MENTOR’S PROFILE

Department: ...Ecomonics

Period: ....... %020 7 2023




stakeholders as follows:

> Principal & Governing Body
> Students & Teachers

> Teachers& Parents

> Teachers & other related Committees & Advisors
> Institute & Alumni.

Objectives

* Creating opportunities amongst student groups & communities for bonding
* Refining teacher-

student communication outside classroom
* Maintaining database of student performance, attendance detgils & drop outs
* Supporting personal & professional growth & monitoring psychological growth & progress

* Identifying special talents, skills, slow learners & passing this information on, to the relevant
committees

* Locating & solving attendance issues

* Providing sustained motivation

* Ensuring & providing feedback for parents

* Identifying learning needs
* Assisting in developing values and ethics.

* Provisioning a Comprehensive Personal Student Record

= Cultivating a healthy learning environment in college

P.T.O



Expected Outcomes

* A healthy learning environment

* Vibrant culture of peer group exchanges \

* Creation of positive communication channels among Principal, Parents, Staff & Students
* Enhancing an environment for students to feel a sense of belonging at the college.
* Building a self confident, bold & an active, enthusiastic student community

* Enhancement of attendance, lesser dropouts and good psychological health of students

* Building confidence among parents (Fulfillment of family expectations)

* Improved student performance in examination and other constructive activities.

In short, Mentoring aspires to transformational positive changes. It augments self confidence,
improves peer bonding and prepares mentees for further studies in higher education sectors and

career advancement. Often special coaching and counseling are arranged as a prerogative of
mentoring according to the situation.

Roles and Responsibilities of Mentors

* To conduct an orientation meeting for the freshers by first mgnth of the Semester for appraising
them of the process & prepare an Orientation Report.

» To select a spokesperson/representative for the group.

* To collect data of mentees & maintain a file (Profiling the students).

* On locating their need for marked improvement in certain subjects, refer the same to respective
Heads of Departments.

* To track the attendance record & identify dropouts, if any, and prepare a review report.

* To Identify those in need of special care based on familial issues, physical issues or other issues

and refer the same to the respective committee.

* To ensure frequent value added students visit to the library.

» To allow & guide peer mentoring.

* To refer distressed or disturbed cases to the relevant committees/sub-committees.

« 'To notify Cultural Committee about students with special talents. P.T.O



* To motivate the nts ak i Vi
¢ the studentg o take part in activitics thoge have social values
* To compile their progress in different perform

ances through (he performance charts & discuss
threadbare With them, in details,

* To identify reasons i
uty reasons for boor performance & attach a note (illness, domestic disturbances
~ S,

personal obstacles & sq on).

* To provide a mentor Certificate to the mentee after every academic session/semester to reflect

and ensure holistic development (including behaviora] development) of Mentee.

Roles and Responsibilities of Mentees

* To Provide all the necessary data with relevant documents ( previous academic performance

records, documents for participation in extra/co-curricular activities and academic advancement)

* To know what you want and ask for what you need.

* To identify special goals that you want to achieve and discuss it clearly with your mentor.

* To seek information regarding resources that you need from various sources,

* To conduct one to one correspondence between themselves tQ help your mentor.

* To have a positive attitude.

* To accept feedback by the mentors respectfully & cordially & discuss future course of action.

* To attend mentor meetings regularly & punctually.

* To provide feedback and communicate healthy developments in them. Reciprocal interaction

is the key to a successful mentor-mentee relationship.

Parameters for Mentee Assessment

Assessment by Mentors is a continually evolving process. It should be engaging and student- centric.
Assessment rather than evaluation supports student initiatives to help themselves in improving their

performance. It focuses on certain criteria for grading the mentee. The Mentees will show:

1. Punctuality. . .
2. Responsibilities to the-Mentors/Team Leaders/Peer Mentorship or any other. P.T.O



3. Engagements in Quality Volunlary Interaction, frequently.
4. Undcnaking of Supp()rtivc/l’ositive Roles.

5. Personal Development Strategies - Seeks suggestions/is cordial jn taking advice/is prompt in

7. Fairness in their commitments & accountability for his or her omissions & commissions.
8. Creative impulses & exhibits them in extra/co-curricular activities.
9. Demonstration of healthy Interpersonal Skills.

10. Promptness in furnishing al] the required data.

NB: All the above criteria are graded equally. Each criterion is ascribed a value of 1 and the scores
are calculated on a scale of | to 10.

| GRADING KEY | GRADE SCORES
Excellent | A+ 8 and above
Very Good [A 6 &7

| Good |B 5&6

[ﬁatisfactory [C Upto4

The Mentor-Mentee interaction provides an opportunity to document the joumney of a learner’s life.
It is a portal for the mentee to carry his/her progress into the larger world space. Therefore, kindly

generate with care and precision, the Certificate, as the mentees produce the Mentor Certificate for

career mobility and advanced/further studies.

P.T.O



3. Relationship with 1.G:

1. ACADEMIC INPUTS

1. Name of the previous Institution: 1/ hodwo H ‘(%h %7 ehool

Highep Qe @ondc{m%{

3. Percentage obtained in the last qualifying exam: 4.9

4. Medium of Instruction: f\)) Q) QQJ v
H

5. Prizes awarded/earned in previous institutions (if any):

2. Previous Course Completed:

Institution Activity Prize Details

Academic
Co-Curricular
Extra Curricular
Cultural

l_Sports

-

IV. SPECIAL INTERESTS AND HOBBIES
‘D Iagfrzg QAnpfolst,

V. PERSONAL & FAMILIAL ISSUES (If Any)

P.T.O




MENTEE RECoRp,

| PERSONAL INFORMATION

1. Name: TAN Moy MANDAL
umber: RegNo; 112973 B:(/ 2020-2|
.
3. Address: ViU - Tiba, UA, PO, = fass Viyd S -Hinbaud
~ S -Hiy ‘»,f:‘n—-?z').lu
4. Residentia] phone no:

% Personal phone no: 96354¢8748
e oall 68 ¥4

E-mail: tanmog‘;man&’wf.ﬂ:@OO:f (&) dmall, Com -
5.DOB: 6|

= /.04 / oot Age: 2] Blood Group:
. —e

I FAMILY PROFILE :

1. Father’s Name - ANANDA MANDAL Phone: A5493235¢6, 9 -
—ONANDA MANDAL —1297235¢619

Occupation: Qe tryvad 99)

2. Mother’s Name - Sik HA MANDAL Phone:

Occupation: House 1offea

3. Category:  0OBcC-B Family Income®'%4 20 o0 /
4. No. of Siblings: ONA

5. Local Residence (Tick the relevant box):

Parent’s house Hostel :I House of relative|:, Rented House ’:]

6. Name of the Hostel:

For Hostelites:

1. Local Guardian’s Name :

P.T.O
2. Address:




VL. CO-CURRICULAR AND EXTRA CURRICULAR PERFORMANCE
CHART

CO-CURRICULAR: are activities that supplement syllabi learning and enhance performance

outcomes. They supplement and strengthen classroom learnin

g. Activities like Certificate Courses
in different

disciplines; College sponsored Sporting Activities like Yoga Courses; Club Activities

from different discipline related clubs like Literary Club, Science Club etc, are all Co-curricular
Activities.

EXTRA —CURRICULAR: These are activities that are indispensable, but not directly related to

curricular of college. However, they enhance the personality, well being and confidence of learners
while ingraining codes of discipline and the like.NSS, NCC come under this category.

SEMESTER-I-VI :: Session: 2025-2} to 2022-22

‘ Sl. \ Description of Co-Curricular

- Sem. | Sl | Description of Extra-Curricular { Sem.
Activity Activity
|1 1
12 | 2
13 | 3
14 | \ 4
15 | | 5
SEMESTER-I-IV :: Session: 202|:-2) to 2023-23
F], \ Description of Co-Curricular | Sem. ‘ Sl. | Description of Extra-Curricular | Sem.
Activity Activity
11| L
2] B
= 3
4 | 4
5| | :
SEMESTER-I-II :: Session: 2022-23
Gl. | Description of Co-Curricular ‘ Sem. | Sl Des.cr-iption of Extra-Curricular | Sem.
Activity 1 Activity
1 2
2 3
3 4
4 5
5 PT.0
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VILI. - ACADEMIC PE

REORMANCE Ciyagy
o

KHATRA ADI
FORMAT FOR I\‘IFNTORING: Academic erformance Chart
DEPARTMENT:

A. Information of Mentor

1 Name : bRkAMAleA CHA‘(QAQOETf
2 Designation AS SISTANT PROFE Ssope

3. Department EcoNnO C <

4. Period of Mentoring

B. Information of Mentee

1. Name .

. |
I |
e TANMOY MANDAL f |
2. Course BgCPKOQ'ﬂANHE CVPHYSI'C S) ; J
3,Yearofadmisswn L L T 2020 sl ‘
4. Student ID e CV"{-D-VJD ». 113 ,20.0..0‘2.6. ) ) '
5. Name of Hoste] e T T . | ;5
6. Scholarshlp : OAS!$ - ' l :
7. Male/Female HALE -+ 8. Category- OBC-B 9. Date of Birth: O ‘/04/ 2'3_M
10. Permanent Address : V‘U“J—(MPM,< P 6. ‘HM"WM 7 Di,if - B_OMKMA,RJ“M'\W~JJ\, Pl"" #22
11. Phone No. q‘:35-‘169448 e o z.
12. Name of Father e AN ANDA MANDAL S
13. Name of Mother S SIKHﬁNAN DAL
14. Name of Guardian: ..

e ABLANDA  MAND AL
15. Mobile No. of Guardian RS 4T - 5 1 | 5eig
16. Areaoflnterests/SpeciaI Skill:... .. .

Semester Marks obtained in Comment on Mentor-Mentee Meet Hours Spent
st Iow
Internal Sem

Yearof | Placeg After |
Learning Dates Fm for Passing J Completion
End Attitude Mentoring : '
Exam | |
1 \ . 03]z Moy 3 ] ‘
%%0 \\‘5\90 Gloedd  [slos)] noo dod 2

After Review

e DABTIEED | L & (( : l ;
: 20%
N 63\/40 W2¢0 G eved HmL,F‘C“‘L\mo?ﬁcu, ‘

£ | ~90%
After Review

m %0_1, {0 % G(e"rd G\IdAQQ“‘\‘(\“g&c\l

After Review

Ng

p 0%

2
3

>

Y 198170 NBs| G eod Ro3 opmog T 2 “y0r
2

After Review

5
T N e e J
After Review

_,02
Vi 2% 5 0=

=% ,&\AA{W\AMLA F‘o‘{’,{g%%aj A5
L Afler Review

Special notcs / comments by the mentor: OBWWmAZG’W B “’;" W&/@ W i
& eovieraldeo r"m&vr\z & &MV\V/' bud covnldie

giénarure of the Mentor

dear Som T 9 Som T Epam



1. Name of Mentor
2. Department
3. Designation
4. Period of Mentoring
3. Mentoring Details
1) Name of mentee
i) UID
1ii) Programme
iv) Semester
v) Department
vi) Mobile No .

vii) Email ID

VIII - MENTORING REPORT

.......
...............................

..............
............................................

------------
.........
......................................................

.................
..........................................................

---------------------------------------------------------------------------

............................................................................

.............................................

---------------------------------------------------------------------------

- Lanmay mandad. 442001, 4). gmail QoM

viii) Issues / problems raised by the mentee (POintwise): .....c.uoveriuiieniinnnse

Signature of the Mentor



NAML OF 11T MENTOR bR wA/AMA LA Clt At proolt i/

DESIGNATION: AccicianT  Profcccof

DEPARIMINT: EconoOHICS

SI ['Stadent T lle/She | Horhe te | HelShe | e e e e = T | He a1 | itz
N;'I":,LU“(L _Hu./.*.h? He/She s He/She | HerShe I'1e/She HerShe | He/She s Plc/%hu is [ HeShe | HeSheis | Total T Inmal/Signature
e is expert | enthusiastic | shows Meets us | possesses ¢ncoura | supportive | responsiv. | 15 an helpful in | /100 | of Student (with
|”“ - and .always respect frequently | preat #£es 1o & ries o ¢ our active achicving Phone Number)
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iclds of | us, (10) (10) fearning | problems (10) also, goal.
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